
Job Description / Specification 
	Job Title: 


	Contraception and Sexual Health Nurse 

	Reports to (job title): 


	Nurse Manager

	Line Manager to: 


	

	Hours & Location:


	22.5hrs including late shifts and Saturday mornings

	 Job Summary: 
To work within the Contraception & Sexual Health Service providing holistic care for individuals attending for contraception, screening and treatment of sexually transmitted infections in locality clinics and outreach provision providing an integrated contraception & sexual health service across the Borough. 

The post holder is professionally and personally accountable for his/her practice and is responsible for promoting and safeguarding the well-being and interests of patients at all times.

The post holder will act in a manner consistent with the NMC Code of Professional Conduct (2002), carrying out his / her role in accordance with the policies and procedures of the organisation.

Maintain the confidentiality and security of all client information in accordance with the Data Protection Act and Venereal Diseases Regulations (1974). This includes documenting all client interventions concisely and accurately.  Responsible for the provision of high quality, individualised care to patients attending the Contraception & Sexual Health Service.

Act as a role model and mentor to more junior members of staff.  To work in a range of doctor and nurse led clinics within the service and be proactive in further developing contraception & sexual health outreach. To provide information and support to service users who are often distressed or anxious.

	Duties and Responsibilities

1. The post holder will have a key role in the delivery of contraception & sexual health services to the population within the organisation and in provision of outreach services within the community. 

2. The post holder will work in all areas of the clinical area and the role will include working independently within nurse delivered clinics as well as non health care venues and clients homes. 

3. The role will also include health education and promotion around contraception and sexually transmitted infections. 

4. The post holder will keep accurate records of their clinical activity. 

5. The post holder will work through the clinic based competencies to achieve acceptable standards of care for patients attending the sexual health service.

6. Maintain, update and develop personal and professional knowledge within the guidance of performance reviews and clinical governance.
7. Supervise junior staff and take responsibility for orientation, supervision and the training of learners, HCA’s, support workers.

8. Report all accidents, complaints or untoward incident to the clinic manager or nurse in charge.
9. Maintain standards of care in the department by example and direction.
10. Keep up to date with any relevant training and promote reflective practice.

Knowledge and Skills

1. To give accurate and up to date advice including verbal and written information relating to sexual issues of service users.
2. To communicate effectively with service users around broader sexual health issues, providing information which enables clients to make informed choices about their health and lifestyle.
3. To put service users at ease in sensitive and possibly emotional situations.
4. To work with other members of the team to produce and maintain health care environments that are conducive to safe, therapeutic and ethical practice and specifically welcoming to young people.
5. To take initial case histories and to keep accurate, up-to-date medical notes.
To work as a member of a multi-disciplinary team, communicating closely with nursing and medical colleagues, including GPs, school nurses and other professionals

Responsibilities

1) To provide specialised advice around contraception & sexual health and the best possible care to service users on an individual basis, to support clinical governance within the organization.
2) To issue treatment for sexually transmitted infections within the boundaries of Patient Group Directions.
3) To be responsible for the initial and repeat issue of hormonal contraception within the boundaries of Patient Group Directions dependent on additional qualifications.
4) To issue condoms according to clinic protocol.
5) To undertake pregnancy testing and pregnancy counselling referring to NHS termination services or ante-natal care as required.
6) To undertake sexual history taking and screening for sexually transmitted infections as appropriate.
Health and Safety

1. To be familiar with and adhere to the Health and Safety at Work Act.

2. Participate in maintaining a safe environment and take all steps possible to safeguard the well-being, health and safety of clients and staff.

3. Comply with health and safety and COSHH regulations and undertake risk assessments for new and existing sites for service delivery.

4. As a member of a clinical team your personal contribution to reducing                Healthcare Acquired Infections require you to be familiar with the organisations    Hand Decontamination policy, Standards Precaution policy, Safe Procedures for using Aseptic Techniques and Safe Disposal of Sharps.  You are required to attend mandatory training in Infection Prevention and Control and be compliant with all measures known to be effective in reducing Healthcare Associated Infections.

Satisfies the criteria of the Criminal Records Bureau as working with children, young people and adults.

This job description is issued as a guidance to help you understand the duties you will be initially expected to undertake.  It maybe changed from time to time to meet new working requirements after discussion between you and the line manager.

The organisation operates a Non-Smoking policy in all of its locations, giving its staff the facility of working in a smoke free organisation.

DUTIES AND RISK FACTORS OF THE POST  

YES

NO

1

Exposure Prone Procedures (EPP’s)*

Yes 

2

Manual Handling Operations

No

3

Dust, Dirt, Smells

No

4

Chemicals, Fumes or Gasses (Glutaraldehyde, fixer, anaesthetic gases, reconstitution/handling of cytotoxic drugs)

Yes

5

Patient Contact

Yes 

6

Babies / Children Contact

Yes 

7

Food handling / Preparation

No

8

Driving

Yes

9

Fork Lift Truck Driving

No

10

User of Display Screen Equipment

Yes

11

Noise 

No

12

Infestation

No

13

Blood and Body Fluids / Waste / Samples / Foul Linen

Yes 

14

Excessive Cold

No

15

Excessive Heat

No

16

Inclement weather

No

17

Radiation

No

18

Laser Use

No

19

Heights over 2 metres

No

20

Confined Spaces

No

21

Vibration i.e. Power Tools

No

22

Using machinery with moving / exposed parts

No

23

Shift work

No

24

Use of latex products

Yes 

25

Physical violence / aggression

No

26

Animals

No

27

Employment of young people

No

28

Any other hazards please specify

No

If any hazard is identified above please give details below.

1 Injectable contraceptives, venepuncture, vaccinations

4 Liquid nitrogen / carbon dioxide

5& 6 Front-line worker 

8 Between clinics 

10 Occasional computer use

13 Pregnancy testing / genital sampling 

24 Condoms in teaching

*Definition of Exposure Prone Procedures (EPP’s)

Exposure prone procedures are those where there is a risk that injury to the Health Care Worker may result in the exposure of the patient’s open tissues to the blood of the HCW.  These procedures include those where the HCW’s gloved hands may be in contact with sharp instruments, needle tips and sharp tissue (spicules of bones and teeth) inside a patients open body cavity, wound or confined anatomical space where the hands or fingertips may not be completely visible at all times.



	Knowledge, Skills, Experience and Qualifications Required: 

	Essential: 

Ability to work in a warm, sensitive, non-judgmental manner within an equal opportunities framework
Ability to relate to service users and hard to reach and excluded groups

Ability to communicate confidentiality to all service users and maintain it within protocol

Ability to work and communicate within a multi-disciplinary team

Ability to work independently and as part of a multidisciplinary team
Ability to communicate with a wide range of professionals inside and outside the NHS

Ability to network and build sustainable working partnerships with other agencies

Ability to organise own time, keep good medical records and support systems monitoring clinic activity and performance
Extensive knowledge of sexual health needs of the population and related issues
Understanding of the law and guidance relating to advice and treatment to under 16s
Understanding of confidentiality issues
Understanding of equality and diversity issues
At least one years’ experience of working in sexual health services (Contraception and/or GUM)

Experience of working in a multi-disciplinary team
RGN
Relevant Contraception qualification e.g. R71 / 8103
Relevant teaching qualification
Flexible
Positive attitude
Enthusiastic
	Desirable:
Knowledge of national policy and strategy context for sexual health
Knowledge of health promotion initiatives
Experience of working in non-clinical settings
Working knowledge of Lilie Blithe computerised sexual health management system
Evidence of study at level III or willingness to undertake
Relevant qualification or experience of GUM 



	Key Internal & External Clients:


	Criminal Records Check

	A Criminal Records Check will apply to this role / (delete as applicable)



	Other Considerations (i.e. required to travel): 

Confidentiality and Information Security:

As an Assura Blackpool LLP  employee you will be required to uphold the confidentiality of all records held by the organisation, whether patient records or Assura Blackpool LLP  information.  This duty lasts indefinitely and will continue after you leave the Organisation’s employment.

All information which identifies individuals in whatever form (paper/pictures, electronic data/images or voice) is covered by the 1998 Data Protection Act and should be managed in accordance with this legislation.
Responsibilities under Information Security Committee (ISC):
· Responsible for personal assets

· Responsibility to adhere to ISMS

· Responsibility to ensure unattended equipment has appropriate protection

· Adhere to clear desk/screen policy

· Requirement to accept in writing specific responsibilities with regards to back-up, malware protection and use of mobile devices in insecure areas

· Responsible for ensuring the required cryptographic control is applied to all their assets

· Responsibility to report all information security risks to the appropriate person, either via Information Security Officer/Head of Governance

· Requirement to report all suspected/actual security weaknesses within/to the organisation immediately




