
Chelston Hall Surgery
Job Description


Job Title:				Clinical Pharmacist
Reports to:				Practice Manager
Hours:				6-8 sessions / 3-4 days
Salary:	Band 7 equivalent, depending on experience 
	

Job Overview


The role will cover 3 key domains:

1. To work within an established pharmacy team to develop and undertake a high-quality, specialised clinical pharmacy service to patients in general practice to ensure safe, clinically effective and cost-efficient use of drugs, using your pharmacy expertise, knowledge and skills to support better access to safe and appropriate medication. 
2. To develop and deliver a sustainable approach to medicines optimisation through collaboration with other stakeholders
3. To develop practice commercial interests through innovation and opportunity


We are happy to consider Pharmacists with no previous GP practice experience and Pharmacists with GP practice experience. We will also consider newly qualified candidates who are prescribers and place them on the CPPE pathway. 


Professional Duties and Responsibilities

· To develop, implement and maintain practice based pharmacy services covering the core and additional areas as defined within the South Devon & Torbay Practice Pharmacist service specification.
· To provide face to face and telephone reviews for patients within defined therapy areas and clinical competence as agreed with the GP partners or supervisor.
· To provide prescribing support, treatment and medical advice to patients
· To provide prescription support, training and advice to clinical and non-clinical staff within the surgery and PCN 
· To facilitate effective transfer of patient-care from external organisations to surgery through the appropriate processing of medication related communications eg. hospital discharge letters, consultant clinic letters.
· To undertake reviews of individual patients’ medication.
· To make recommendations for improving patient care and safety, to GPs and other healthcare professionals involved in the patients’ care.
· Work with a range of people, particularly those with long term health conditions, multiple LTCs, frailty or high risk. 
· Help people to navigate and co-ordinate their care across the health care system which may include the following as part of this:
· Supporting QOF targets 
· Medication checks, BP review, booked in with a clinician 
· Advocating for patients at MDTs – helping to facilitate joint working across teams and organisations, for example, raising issues in team leader meetings and flagging to clinicians / agenda in clinical meetings such as the GP meeting. 
· Tackling health inequalities with targeted groups 
· Ensuring patients in care homes have a personalised care plan
· [bookmark: x__Hlk178695197]Supporting patients to access the right service 
· To develop and utilise prescribing rights on an independent basis in the course of carrying out regular duties and responsibilities and within the pharmacist’s competencies. All successful applicants will, where necessary be supported through a non-medical prescribing qualification.
· To aid in the evaluation, development and implementation of guidelines protocols and formularies within the surgery.
· To appropriately inform GPs and other healthcare professionals of unnecessary drug expenditure and where this can be reduced without compromising patient care.
· To contribute to the design and delivery of initiatives regarding the management of medicines within the practice.  To support with implementing these initiatives at practice level, monitoring changes made and ensuring that benefits are maintained in the future.
· To identify areas of clinical risk at practice level and make recommendations to support the introduction of new working practices that will optimise the quality of prescribing and make more efficient use of practice resources.
· To develop and maintain an effective network and working relationships with other members of the practice.
· To participate in multidisciplinary clinical meetings within the practice.
· To maintain own clinical and professional competence and be responsible for own Continuous Professional Development.
· To participate in clinical and medication audit in priority areas, such as QOF, NICE guidance, NSFs and other agreed target areas.
· To work in collaboration with other stakeholders on local priorities where this also will be of benefit to registered patients or has been agreed by the partners.
· To assist in the medication reviews and care plans of patients on the unplanned admission register.
· To develop ideas which would benefit the practice in the longer term – i.e. Research
· To support and ensure formulary adherence.
· To monitor and help control year to date growth of prescribing spend, to ensure this remains below the national average.
· To develop and performance manage delivery of performance indicators agreed locally or with commissioners.

General

1. Confidentiality: To abide by the principles of confidentiality.
2. Health & Safety: To always act with due consideration for the health and safety of self and others in accordance with the practice policy.

This job description is not intended to be exhaustive, and the post-holder may be expected to perform other duties and responsibilities as / when necessary, in consultation with the practice. 

Person specification and supportive evidence
	Attribute
	Essential
	Desirable
	Assessment by

	Qualifications
	Educated to Pharmacist level

Evidence of up to date CPD

Member of GPhC

Qualified with, or willingness to train, and be registered with the GPhC as an independent prescriber

	Previous GP practice experience but this is not essential
	Application form
Interview

	Experience
	Any of these – Community / hospital / GP practice pharmacy experience


	Policy and process development

Medicines governance role 

Commerical experience

GP practice or Community hospital experience

	Application form/CV
Facilitation session

	Skills and knowledge
	To at all times recognise the limitation of own knowledge and experience and to always ask for help when required

Knowledge of CD legislation and any other legislature that relates to medicines and their use

A strong desire to learn

Understanding of equality and diversity legislation

Advocacy for patients, family and co-workers

Excellent written and verbal communication skills

Excellent system specific IT skills

Understanding of the role of public health and demonstration of health promotion

Be able to work unsupervised to high standard

	
Clinical audit

Understanding of Quality and Outcomes Framework
	Application form/CV
Interview

	Personal
	To adopt a professional persona at all times and to act as an ambassador for the practice and the wider professional community

	
	Interview
Facilitation session



