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Job Description

	Post title:
	Prescribing Clinical Pharmacist

	Reports to:
	Clinical – GP Clinical Lead 
Operational – Practice Manager

	Function:
	Clinical

	Salary/Band
	Up to £55,000 per annum. 1 FTE




Principal accountabilities:

Clinical
· Provide expertise in clinical medicines review and address public health and social needs of patients in GP practices
· Reduce inappropriate polypharmacy and wasteful prescribing through clinical medication review
· Reconcile medicines following hospital discharge and work with patients and community pharmacists to ensure patients receive the medicines they need post discharge.
· Contribute to reductions in medicine related hospital admissions and readmissions by supporting patients to get the best outcomes from their medicines and identifying and addressing medicines related issues
· Interface with community and hospital pharmacy colleagues and develop referral processes between primary care professionals including the promotion of the repeat dispensing service.
· Contribute to the repeat prescribing reauthorisation process by reviewing requests for repeat prescriptions and medicines reaching review dates
· Manage patients and health care professionals medicine queries
· Increase quality and safety of prescribing through mechanisms such as audit and PDSA cycles
· Manage practice formularies to improve the quality, safety and cost effectiveness of prescribing
· Implementation of guidelines and formulary recommendations
· Implement drug withdrawals and alerts e.g. MHRA aimed at improving medicines safety
· Work with primary care professional and patients to implement NICE and other evidence-based guidelines
· Run clinics where medicines are the main interventions e.g. Diabetes, Asthma and anticoagulant monitoring clinics.
· Contribute to multimorbidity reviews and multidisciplinary reviews
· Provide medicines information and training to Practice healthcare professionals and admin staff
· Review daily Pathology results for patients on known medicines
· Act as a source of medicines information for all of the practice team and patients (e.g. around doses, side effects, adverse events, possible alternatives e.g. around out of stocks.
· Undertake minor ailments triage: dealing with minor ailments and triaging patients Appropriately
· Work with care home staff to improve safety of medicines ordering and administration
Core responsibilities
1. Working within the practice based team to undertake medication reviews particularly in high risk groups such as:
- Frail elderly
- Polypharmacy
- Renal/Hepatic impairment
- Substance misuse
- Patients on high risk medicines
- STOPP/START identified patients
- Revolving door Hospital admissions
2. Improve prescribing practice through educational support for all prescribers within the practice
3. They will manage some aspects of the quality and outcomes framework and local enhanced services, particularly those related to prescribing and medicines optimisation
4. Lead on where changes in evidence require changes in prescribing across patient population e.g. where a drug is withdrawn, or indications change
5. Liaise with colleagues in community pharmacy to align support for medicines adherence such as MUR, NMS, CPCS and Pharmacy First
6. Support improvements in clinical care through practice based audit and implementing change,
7. Ensure patient safety when they are transferred between care providers through reconciliation of prescribed medicines
8. Engage with commissioners and the local Medicines Optimisation teams and attend various meetings and updates hosted by the CCG
9. Work with the general practice team to ensure the practice is compliant with CQC standards where medicines are involved.
10. Support public health campaigns. To provide specialist knowledge on all public health programmes available to the general public                                                                                                                                          

Managerial 
· To attend professional meetings and participate in team meetings.
· The Clinician will work within guidelines and policies and will support the implementation of policies in own work area and participate in working groups as required.
· Participate in inductions for newly appointed staff.
· Responsible for day-to-day supervision, delegation and co-ordination of staff making the best use of their abilities as appropriate.
· To participate in the appraisal process for themselves and others as appropriate
· To identify, report and address poor performance issues.
· To diffuse challenging behaviour, ensuring that the situation is managed in a sensitive way.
· To ensure efficient and effective use of material resources/supplies
· To identify any problems with resource use/availability and make recommendations for corrective action.


Clinical governance
· To participate in the clinical governance requirements within the work of the organisation
·  To lead and participate in clinical audit cycle as required
· To practice with the parameters of company policies, protocols and guidelines
· To participate in quality improvement within the organisation
· To assess and evaluate outcomes of own practice, service intervention and treatment and identifies any short falls in service reporting to relevant managers 
· To provide mentorship leadership and training to other team members
· To ensure the requirements of Health and Safety policy and legislation are maintained.
· To participate in research and development activities Operose Health


Education practice development
· To participate in the clinical supervision framework for health care professionals within the company
· To offer appropriate advice to health and social care professions on care practices, delivery, and service development within the parameters of the role and scope of practice
· To participate in Revalidation as required to maintain a registration with the GPhC
· To participate in the ongoing individual professional development within the organisation
· To mentor and role model as appropriate in the development of triage consultation, the mentorship of junior staff and students
· To complete the mandatory training programme to ensure compliance at all times


Professional
· To work within the regulatory requirements, codes and Professional Standards of practice of the GPhC.
· To maintain professional and clinical competence through mechanisms of continuing professional development
· To act in such a manner at all times to promote confidence and public trust and uphold the reputation and image of Operose Health



Communications and working relationships
· GP Clinical Leads
· Operational Manager and / or Deputy
· PCN Pharmacy Team
· Operose Health Ltd Regional Medical Director
· Operose Health Ltd Lead Pharmacist
· Operose Health Ltd Regional Nurse Manager
· Operose Health Ltd Regional Operations Manager
· Operose Health Ltd Clinical Governance and Quality Team
· Clinical staff in local primary and secondary care services
· Other related services within the local health economy
· Social Services and local intermediate Care Services


Confidentiality
· Maintain confidentiality of information, acting within the terms of the Data Protection Act and Caldicott guidance on patient confidentiality at all times
· Maintain an awareness of the Freedom of Information Act
· Information relating to patients, carers, colleagues, other healthcare workers or the business of the practice may only be divulged to authorised persons in accordance with the Practice policies and procedures relating to confidentiality and the protection of personal and sensitive data



Health and safety
· The post-holder will manage their own and others’ health & safety and infection control as defined in the Practice’s Health & Safety Policy, the Practice Health & Safety Manual, and the Practice’s Infection Control Policy and published procedures.
· Comply with Practice health and safety policies by following agreed safe working procedures. 
· Actively reporting of health and safety hazards and infection hazards immediately when recognised
· Keeping work and general areas clean and tidy, and using appropriate infection control procedures to keep work areas hygienic and safe from contamination.
· Undertaking periodic infection control training (minimum annually)
· Awareness and compliance with national standards of infection control, hygiene, regulatory / contractual / professional requirements, and good practice guidelines
· Correct personal use of Personal Protective Equipment (PPE) and ensuring correct use of PPE by others, advising on appropriate circumstances for use by clinicians, staff and patients.
· Reporting incidents using the organisations Incident Reporting System
· Using personal security systems within the workplace according to Practice guidelines
· Making effective use of training to update knowledge and skills.


Equality and diversity
· The post-holder will support, promote, and maintain the Practice’s Equality & Diversity Policy
· No person whether they are staff, patient or visitor should receive less favourable treatment because of their gender, ethnic origin, age, disability, sexual orientation, religion etc.
· The jobholder must comply with all policies and procedures designed to ensure equality of employment and that services are delivered in ways that meet the individual needs of patients and their families.

Infection control
All staff are responsible for protecting themselves and others against infection risks.  All staff regardless of whether clinical or not are expected to comply with current infection control policies and procedures and to report any problems regarding this to their line manager.

Operose Health is an equal opportunities employer that is committed to diversity and values the ways in which we are different. All qualified applicants will receive consideration for employment without regard to race, colour, religion, sex, sexual orientation, gender identity, disability or other characteristic protected by applicable law. This job description is a guide to the work that you will initially be required to undertake.  It may be changed from time to time, in consultation with you, to meet changing circumstances.  It does not form part of your contract of employment.
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