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	Job Title: 
	Health Liaison Officer

	Reports to (job title): 
	Named Nurse for Safeguarding 

	Line Manager to: 
	-

	


Job purpose
Children and Families is recognised as a service in which partnership working can develop and prosper, with a culture of collaboration, integrity and compassion; promoting development and wellbeing of children, young people and their families; protecting them from  neglect  and abuse. Working together with partners delivering a range of early help, family support and effective social work interventions which build resilience, remove barriers and enable children and young people to look forward to a brighter future.
This role is focused on and responsible for leading the interface between Children`s Social Care and the Essex Child and Family Wellbeing Service (ECFWS) by working collaboratively across the children`s system in Essex to ensure that family intervention is proportionate to their need.
The post holder is responsible for leading and managing liaison between the Children and Families Hub and the ECFWS. They will demonstrate and model best practice within a multiagency; building capacity and skills within the Essex Health Partnership workforce.

Service/Functional Accountabilities
Autonomously collaborate with Advisors and Social Workers within the Children and Families Hub as well as practitioners within the Essex Health Partnership to ensure effective, timely and appropriate triage to inform the lowest level of safe intervention.
Accountable for providing support and influence to practitioners within ECFWS to build on understanding of threshold in line with the Essex Effective Support document.
Develop audit tools that will enable analysis of all ECFWS Requests For Support, give feedback to practitioners on audited practice, develop a full board report that enables targeting of resources and the development of a strategy to improve conversion rates.
Chair the ECFWS and Social care meetings as a senior representative
Present finding and recommendations at safeguarding and peer review meeting
Develop a programme to share learning of collaborative learning to improve practice across Essex.
Responsible for assisting practitioners to develop a deep and consistent understanding  of thresholds at Levels 2-3 and when to implement these.

Skills, Knowledge and Experience
A relevant degree and/or professional qualification, or substantial relevant experience
Evidence of Continuing Professional Development and expert knowledge of Early Help and emerging issues with the ability to translate into operational practice
Evidence of successful experience and contribution to the Early Help agenda.
Proven ability to motivate others to achieve the best possible outcomes at the lowest level of intervention.
Ability to gather and analyse complex data in order to plan service improvements and produce complex reports. This will require competency in Microsoft office packages.
Experience of providing successful challenge and support to colleagues to promote the best outcomes for children and their families.
Inspirational leadership skills with an ability to build strong, influential relationships and partnerships which encourage collaboration and engender delivery of joint objectives. Show the ability to motivate, influence and negotiate independently.
Ability to work autonomously but recognising the ability to work collaboratively.
Ability to organise and plan complex activities while managing own workload.
High level of interpersonal, communication and motivational skills.
Solution-focussed, creative with an innovative mind-set that continues to seek new opportunities to further enhance Early Help support.
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WE CHANGE LIVES BY TRANSFORMING HEALTH AND CARE




