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Job Description
	Job Title:

Registered Mental health nurse 
	Location:

HMP Chelmsford

	Reports To:

Head of Mental health 

	Job Purpose:

The RMN will provide high quality care and treatment to patients with stable and deteriorating mental health in a prison setting. This role works as part of a team delivering care to patients both within the Healthcare Centres and on the Wings / House blocks within the prison environment as well as establishing and maintaining relationships with staff at all levels, customers and other key stakeholders.

The role requires autonomous function and within the scope of competency, whilst being a support and resource to less experienced members of staff. The individual must have the ability to work effectively as part of a multi professional team within a fast pace environment.
In return, you will be part of a wider team that provides all aspect of care to men in a custodial setting. You will have support from all associated teams and have the chance to broaden your skills and knowledge. 

We offer regular supervisions and annual appraisals with your manager where you can set goals for your career and be supported in achieving them. 

There is an annual budget for training that we encourage all members of staff to apply for to enhance their career and bring innovation to the service. 

As a company, we fundamentally believe that every member of staff is intricate to our service succession and encourage members of all levels to share ideas on how they think we can improve for the better.

You will be valued and welcomed into a growing team that appreciates the hard work and skills required in a specialised area of healthcare


	Key Result Areas:
· Provide support to crisis support workers within your team, carrying out supervisions/ appraisals on a regular basis for them.

· Complete the induction training for new starters from day one to the end of probation.

· Providing mental health support to patients throughout the prison with ongoing plans of care, personalised care plans and patient input of their care.

· Ensure a high standard of clinical care for patients under your management.

· Assess patients, plan their care, administer treatment and discharge or refer them as appropriate to other healthcare professionals or external agencies.

· Assess prisoner’s fitness for detention within the segregation unit, release, transfer.

· Manage a caseload of patients with regular reviews, personalised care and escalation where needed.
· Liaise with the community teams for patients to ensure continuity of care, psychiatrists for escalation and secure hospitals for transfers where appropriate 
· Carry out first reception screening when required, which occurs when a person enters the prison. You must have the ability to make appropriate recommendations on prisoner care.

· Provide professional advice and support to patients to ensure effective health care in line with current best practice.

· Make and maintain complete and accurate clinical records.

· Be responsible and reliable ,

.

· Undertake and support in prison audits.

· Provide written statements as required and to give oral testimony as required in any Court or Tribunal

· Undertake all duties as required of a Healthcare Professional in HMP Chelmsford and to comply with the competencies, knowledge and skills framework of the Department of Health

· Comply with all requirements and/or legislation of the post

· To carry out any other activity or action appropriate to the role of a Prison Registered General Nurse Team Leader as required
The tasks and responsibilities shown above are not exhaustive but should merely be regarded as a guide.  The jobholder will be expected to conduct any reasonable activities according to the business needs at that time. These will be subject to periodic review and may be amended to meet the changing needs of the service.  The job holder will be expected to participate in this process and the company would aim to reach agreement to changes.


	Key Contacts:

· Head of Mental health
· Head of Healthcare

· CRG Medical Services/HCRG and HMP Chelmsford Team


	Key Skills:

· Excellent communication and inter-personal skills

· Ability to build and develop relationships
· Strong leadership and management skills
· Strong customer service skills
· Must be confident and capable of autonomous practice


	Key Performance Indicators:

· Contract requirements/service level agreement met
· Low numbers of complaints 
· Quality of Care

	Experience/qualifications/knowledge:
· Registered Nurse with current NMC PIN
· Experience in a Prison environment highly desirable but not essential- full training will be provided
· Excellent clinical skills
· Experience of working as part of a multi-disciplinary team
· Knowledge of sectioning and the mental capacity acct 2005


