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JOB DESCRIPTION

JOB TITLE:


Health Visitor


GRADE:


AfC Band 6
REPORTS TO:

Health Visitor Clinical Lead
ACCOUNTABLE TO:

Locality Manager
JOB SUMMARY:


Summary of responsibilities/Job Purpose

To effectively lead and deliver on the Healthy Child Programme (HCP) 0-5 (DH, 2010) to improve outcomes for children and families.
Named responsibility and professional accountability for the management of a defined caseload including the delegation of tasks to other members of the team.

To contribute to the Public Health Agenda, meet Public Health targets and reduce health inequalities.
To actively lead teams both within Health Visiting and partner agencies where appropriate, e.g. Advisory Boards of Children Centres.

To work as part of a team to ensure that Key Performance Indicator targets set/negotiated by Local Area Teams/commissioners for the service, e.g. antenatal visits, are achieved. 

To act as a role model and be professional at all times adhering to the current NMC Code of Conduct.

To participate in nurse prescribing following NMC and local policy
Main Functions of the Job
1.1   Act as a named HV for each family on a defined caseload.

1.2 To develop a caseload profile, assessing needs as Universal, Universal Plus, Universal Partnership Plus. 

1.3 Develop and implement strategies to improve Public Health through health education and health promotion activities using evidence based research and best practice. Leading and delivering on the HCP 0-5 and working with local communities to build capacity.

1.4  Act in accordance with current local WSCB (Warwickshire Safeguarding Children’s Board) and trust guidelines/policies to protect children at risk. Takes professional responsibility and accountability in the joint decision making process within the Child Protection arena.

1.5 Plan, implement and evaluate health enhancing activities through home visiting, community development, clinics, workshops, support groups and parenting programmes.  

1.6 To provide effective clinical leadership to the health visiting team, enabling the team to deliver to the current HV standards, ensuring that evidence based practice is used.  

1.7 To identify children and families in need of support through the Common Assessment Framework. To act as Lead Professional as required.

1.8 To maintain mentorship status and mentor pre-registration students regularly. 
1.9   To prescribe regularly using the Nurse formulary and ensure that nurse prescribing is undertaken in a safe, cost effective manner.

2.0  Develop and maintain effective communication networks, with service users, health care professionals and other statutory and voluntary organizations.
2.1 To actively seek service user feedback regarding the service to influence change where needed. 

2.2  Raise awareness of health needs and influence policies affecting health. Use powers of negotiation when communicating in complex and potentially hostile environments.

2.3   Share information according to Warwickshire information sharing guidelines.

2.4  To lead base meetings and be responsible for delegating work appropriately to the skill mix team and promote positive team working. 
2.5  To offer Early Support to families of children with a disability or significant developmental delay.

2.6     To facilitate and organise inductions for new Health Visitors to the trust.

2.7    To actively participate in supervision, i.e. Child Protection, Restorative, Clinical and looked after.
2.8   To undertake appraisals with skill mix staff within the team. To agree annual leave and training within teams to promote positive team working.
2.9   Maintain clinical and professional competency in accordance with relevant statutory legislation and guidance relevant to health visiting and relevant health services.

3.0  Ensure standards, protocols and policies are evidenced based and applied to practice. Practice using Warwickshire Health Visiting Standards 2015-2017 as a service model.
3.1   Keep abreast of current clinical issues thus always promoting best practice.    Critique and use research to inform practice.

3.2 Identify and report hazards relevant to the health and safety of clients and colleagues and follow the trust reporting procedure. Follow the Trust’s risk assessment process when identifying risks.

3.3 Ensure that all clients and colleagues are treated at all times in an equitable manner, respecting diversity and showing an understanding of diversity in the workplace.

3.4   Promotes and maintains accurate record keeping and conforms to NMC policy and data protection legislation and the Health Visiting record keeping standard.
3.5   Maintain timely input of Lorenzo contacts onto Lorenzo within 3 days.

3.6   Competent using Microsoft applications. 

3.7   Has an awareness of national policy and how this affects local policy and service development and provision.

3.8   Initiate, participate in research, audit and service user feedback to include surveys.

3.9 Participate in the recruitment, selection and retention of staff to enhance skill mix within the team.

4.0 Ensure team members are up to date with mandatory and statutory training.

4.1 Supervise work undertaken by skill mix team on a daily basis.
4.2 Adheres to lone working policy and undertakes risk assessments where needed in liaison with line manager. Reports relevant incidents to line manager following trust policy.
Other responsibilities 
To provide short-term cover for colleagues during periods of leave.

To ensure that all Trust standards are maintained and monitored to improve the quality of care to all whom come into contact with services provided by South Warwickshire NHS Foundation Trust.

Every employee has a duty to take reasonable care of the health and safety of him/herself and of other persons who may be affected by his/her acts or omissions at work, and to co-operate with the South Warwickshire NHS Foundation Trust to ensure that statutory and Trust regulations are complied with.

To participate in appraisals and personal reviews and work to achieve agreed set objectives.

To participate in appropriate training and development activities

To participate in team, professional and personal development activities and promote commitment to continuous development and improvement.

Ensure that all staff consciously review mistakes, complaints and incidents/near misses as well as successes to improve performance and the level of customer care.

All  employees will have  an Organisational and individual responsibility towards safeguarding vulnerable adults, young people and children. Where employees are working with children, young people and families they have a responsibility to cooperate in national safeguarding policy around early intervention activities appropriate to improving health outcomes. 

 

To abide by Infection Prevention and Control policies relevant to their area of work, and undertake the necessary level of training. This will be appraised through the KSF review process or other relevant professional review process.

 
To accept responsibility for the provision of effective infection prevention and control within the Trust in liaison with the Trust's Infection Control Team.  

 

To act as a role model in applying good infection control practice and ensures compliance with all Infection Control policies.
To promote and demonstrate implementation of the Trust's Carbon Management strategy and policy, ensuring team members are fully aware of the policy and are contributing to this.

This job description is subject to review at any time in consultation with the postholder.

Please note:  The Working Time Regulations (1998) require that you should not work more than an average of 48 hours in each week.  For example, in a 26 week period you should work no more than 1248 hours.  To work any more than this you must have the authorisation of your manager and you must sign an opt out agreement stating that you choose to work extra hours.
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